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Peers for Promotion

Designed to support, motivate, and prepare faculty for the 
promotions process. 

By the end of the program, faculty will have                         
1) an increased understanding of the promotions process,           
2) identified tasks to strengthen their promotion materials, &
3) a detailed timeline for submission of those materials. 
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• Eligibility: 5-10 years at Assistant Professor in the non-tenure track  
• Chair/Division Chief Support Form & CV
• 6 in-person sessions
• applications due Dec 15
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Thank you!

Emily.Green@umassmed.edu


