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2020 UMMS Benefits Open Enrollment

  
  

This April issue of the HR
Capsule is dedicated to
2020 Benefits Open
Enrollment. This HR
Capsule outlines each
benefit with the following
information:

Summary of the benefit option

 Access links to the benefit information and details

 Access links to enrollment forms, change forms and
more   

 
2020 Benefits Open Enrollment is April 6 - June 1, 2020 for
changes effective July 1, 2020. This is your once-a-year
opportunity to review your benefit choices and make changes, if
you desire. Open Enrollment includes:

Health Insurance
Health Insurance Buy-Out Option
Dental Insurance
Vision Insurance
Short-Term Disability
UMMS Health Care Spending Account (HCSA)*
UMMS Dependent Care Assistance Program (DCAP)*
UMMS Child Care Assistance*

 
*Note: These benefits require participants to re-enroll each open
enrollment period.
   

http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNNySzZ94_9zgHOQn6hIuZREt3ZD5gbYXFgRNLN1dO_iOFi5ZqaqA8_pCBH9aweiCFUl-nYqb31rhXXkDYF3FhXnirEAPNixBVKFvnicRG4_0FalT4k_nTR9E0CghvXl3usOqA0k7Jt92eoAN8eouDkYEKoX98H0MY1Vr1s6e8XeZc1EpRltUsAqDdbJHzjAJh_2KEtvZabjRMj16pKk1hxd55RkfSJpXXxUtKq2JyT_ZOQUYCMo0Ff_Jt4GB0RuMSXXWSL25r2y6GYs9GLe7Jgp5ZvHBExb_1nUw0669F856CBtjKEmQq6lo=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvRpuWlIlhG0VYOoKZK5Zk1mBBFablN4rzy94IY8ltijFBFcwXu7zRzhjvA2Trb6S8izghOLw49dpAb2grP94yetYZ2hJd7yiK5HT3JS088ljLIVPVCR62djaIx_Wj6ZCIJwOZVlGn_IaxlfD5YlVbDdx9zh3ydXIT_6gBhUnzvJ6IdFbtOTbrhkZvpWaipRKGhjHaNvI9pbZepCbYM0g8R9xzRjrwGazXBvS16e3Tbm01lVtSryaZSfqVMhwqbvkmGEs_KFO1NRct2InsJjRU0Xqq_kQAZy0utgI3k-l2lpQpPyfsFWArgBYTCF2_Jfqxqg3RwlntfbUyZmyvcfg6Hd9mkRn9jTBXjK51y-6E34xMV_3yU3nZRECZwgs07vIMAOA79dmXYHZ2TiYxrOEEN1MiWf2LG07gUW_OEwZrvS25LCnfVnEUVKFLJgslgcHX&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvE7kgfPO110CyN3drcq1vgmPciKbaNUtg5Q6sBfDz93oifFATOi8o-UAQwfZvN_uSdOSHnOMFocElddUjc0I9kdxFtZ6ZhR9ysqQP1mFqOGtYhj3n2kxjrQmuPkXehDzsPgzKH28cc9FzotzJq6W7YC9ODt68rwPr3rT6VE0_yFdCnF3HQ4--WEmI7LFCMXQbHGUIM0pW7CRNF14BDHrTCTAxogHP0SzTHuJ2cseylK2pRubSJYrkbn6GvG3vica2OvQtHnsEEk5GKWsqmj6R-53b6WCVWC6GcyK4MutajzGBbx01p8b8XH86BX0ioWM08mhpSzjMkb1eZY1y5v0RhM-B27kACjAu9R0D3Uinc12CrkrLAUXxo8adYvSVqQwpS23SjoL5oamVGx5asheHwWRoducYxFSQyINvVcMl-ISt8I0IR0LgMp2Q7CFCfd0FBlzQhIToy5mYQsjXVS3BTlvfa8ipVObg2RrOAgJSUiQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvQUdH1Lze2DV4fiiLZv1gDPJSj1qQ3Xer_VywioYzBeyYqeq6eecoUd8D3PZ89gtJX6cJgzZFReuyXxWFIQnPGIGf-5TQb5RKfnpQOsldJ1gAynylu9EHQfoU-57uG5RRQnkkfVjFL_A00tgoApcEQArjqJ3KnempT5FYDQ2Q21ts9wqjNBNYIICvOjHBTKMFt2O3cF0rhS-sq9wnbmkGG6TtU-gXKZPsZb9XXd7uKrFpp8tC4vbXUmiTYcRhHmQZz-EEV1PC2kD82NCyQcE0j-5TIczrAoQDC_A1RKsTgceXNWV8vkSuHVddtHf8aSj6A886fdIPzXuTc6sY4EvefXlqqcdtieR6u-uBDc-B7GtHwsLhYUgDu1qLYqYlckXRV92hLKeAzuawiWvmxTpo3YjBnhxeB6-R5E3vsMt7wwBhuIWkdrtR6s2P8Xr75Ct-TzOXvn8xwGY=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvwcj9XggiC3Xq7qi9m_jlZkBf8MGOLuEKYA_2tDJyXmUH2zHxwmD56M8LY2B06ahg4tlMI97uHW8blyB_ZdlqFE80Q54eE-rSCaC-A79DHABttBshrqGuv8aENbgUcK3J06PKjVjLhrAFjxTk7ej9RX97aElyJI3J1Lf6yfrtXJKxuu4pQG4_7AWVL0BQZbCBmL-yww9i3UKSMvVFwgKbOe7g6LHJ4qAEPR1GwzUjbHydHt-BTpNXNe5RnU35yNHzAKr1Zj9mm889sGK5SJ2qkvC45s8z6WNaMWumik2jXnNdT8PO_sloRZmEoV3CSPfRyXqo-1mHvpWlR_XM6SD-JCXcaXbIm1vEr8HhJwAr2rduU84Lc5Lu6wsddYq89ll6ZkGfWur87iiVRlse-eqTTWSu6nOwhb5i5M9Zm2m_l4__NX5l56XKhg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvzQJomLvq5qk7ATjObq045-2HYI28T15LBcs4uaThXtJPjsivC3zLmvxvvgktl7O-w-Jak8kd5Xz1HbJFb_VujcWKlYFWqNfQkmIHTlk3zA6oh2jPB6KGro8-_0hVoCEWD9Uqgm5PKD-Q6R436g40PNUdgCWNqctZbs99L69I9WvlZzzdWZJEPy2T8Y5KdtjgOT7ju142YnxvFU4XpWUAvolPYx3cHEMcEpCn8hxMAoSJGQPMEOekswzZwexOiG_6giiJNsGNK7jsQkWErMnE9TLwmK9IOJOTLEQwnwQiCCpmlWCljdgXx5Umk2e9CsOAYwpvBjA3NX5SB2Lv_dMPxZhXkDyWFowPoeXMooz7OmVUyvl6OYaVxlUfWHDIHxDfn0V7eBNmyyWeqpbdhttbMFy9cHgAR6XkWmOHFAz7OLQfd-fmX2ioOh76NMkTjY9ovtyLg-zhGgZqW6BUd1TUb5TB7oMGAagTIb5LGE0IGLc=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvxE0-1BmsmfeTUmbzosjrLO4DKB3OueuTlIXcDWs5LMY-zvR7dbtDd5wM8XRipbQ-5cCpX39OgaM6w7lWv_d6SeQ7zzYpQggKbQ7PM6i1VQThvmLGPWT4PL5Sdb60Dy-HMQeKMkWwiqLYCjGmBbsj482xZoR0Y-qb6to-wADm0kTHUvWypbHysfMl58ByfLSqtyvZTg7dQpcJ3UJXruVn83dPn3oY2JiUrqF1W5YMlpY4Iez2GjDxu8Y0XmQLo0rodh1GVIZwV_o-1bpF7rc2fp3vprlM_02w2ews6ESj4hQCCf8KadgbiERADEDqNJAO__ipc4O5-0Jxb5GDwyR8tP4hfz5MWq0jJwokfLRJ1B0dcqrySSMVZO0aRoh-fO0K1A3eokzI-67jhhSGrcdboFyS-2ZBTxSk-RlU2vRT8psscHxbUi3Dx7FY8xHpECnIhtXZ2CKE4-2xUqn5zgSOhg==&c=&ch=


Review Benefits Information
Please review each of the benefit sections below to get the
most out of open enrollment. Each section provides a summary
and links to plan information and forms.

For a complete summary of all UMMS benefits, c lick the 
2020-2021 UMMS Benefits At-a-Glance e-Brochure.
 
You will also want to make sure you are familiar with the
Important Benefit Changes for 2020  in the next section.

Submission of Benefit Forms

GIC FORMS: You may submit GIC forms by mail or online via myGICLink. Please see below for the
GIC Form Submission Process.

 
GIC Form Submission Process

 
By Mail:

Choose and access the GIC form by clicking the GIC form link from the applicable benefit
section(s) below.
Follow instructions for completion of forms.
Save a completed copy on your computer.
Print out a completed copy of the form(s) and sign the hard copy(ies) ( requires ink signature).
Mail and return completed documentation to: Commonwealth of Massachusetts - Group
Insurance Commission, PO Box 556, Randolph, MA 02368.

Online:

Go to bit.ly/mygiclink.
Enter your email address and DOB ( if myGICLink indicates they do not have your email
address, please call the GIC at 617-727-2310, (TDD/TTY 711) to have the GIC update the
email address).
Choose your GIC form(s).
Select Request.
Check your email for the requested form(s).
Follow instructions for completion of the form(s).
Select Submit.
Watch your email for confirmation of receipt.

 
NON - GIC FORMS: (i.e. Dental, Vision, STD) - These forms are electronic. Once you access and
complete the forms, you will be instructed to click a "Submit" button on the form that will
automatically email your completed forms to the UMMS Benefits email box. (Please note: Use
Internet Explorer browser only for these forms).

 
Note: All forms must be submitted to the Benefits Department by 5:00 p.m. on Monday, June
1, 2020.

Vision Enrollment Form
Short-Term Disability
Enrollment Form

Instructions

http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvleHzB9gYMvennPRldmh1iCPABA_-PT8z2L-4ll6iXdA9CbnUSkQL0LMTPpZCvhJw0qiQKhMnNahJOFN_WIFEcCz3ErKXIPxQrGgOkQmI9WTN7xezLIFviEa7xXj0jiKsyl9nv9agt-j8TPmxxX-9cItdDEoymDU131zuaV7m6JNVznybVjulqJrDXAbFohmx_FzGC-0bXI08OMW-caIbvZfl3NR61mTeUDevlhCLeUwkSc-r-E8xThJmtrb4Z8hl2jXulbr_cQMhbjoL-bJyPbyAY0ghkVeOQPH6OSikowg_DchvbiISz8EI8TDxO7plgFPmbF-S4Y55YOYeOsVZV33eajeC47zXYY831ja4pleGf0n9aWaDjzlwPvW_C3eRkaCCWnACfEKCf9GkRa3yOIEjjwl1NLK3-p_tpJeFBLLB-QNIgvpAsi0Zf_cEAtwQnm3l_e8xaBeIRwb1FkhL7g==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvF8IHJk6ey-NsLlX8NiurGHy1qkwC0S32SjS2LU9YQkVed1G3Xrvd_amBGFHd5JPWsqzi7z4cnN1ffouOt1VK1PwSwaxUKh8wAdGxzM9WN_DbBPbICPE8QPQzG9qABvTurNBx5Z2d5GuhSPUy3yj-jQQWG6jsbAqMiEV0-6SsfIYOkWzGkzlpT82drzMt4OHt_SxINHWQ5TJv6vGoSyBLTnXw60tYAnI5KT0UsUd7mNVu9EaiXwSuVu_JJvyS5jVYjwTC5lGi0iPEwY81vVOFeAtp_knGTtP8zm3rSlPg7hwEe2XIwPDy89D1SshGcaFDCUGL6mGWC3aV7BpUrvBHCtaIu6tDceSITEvanvc1d-pkqUa9r4Yl-d6LgoKEs2VGknG9c_9-gwKZjABBMBqr-mHaWZZGmW5wXk4_x9XdqCSsV2kX0R9AcbXbI93SsSeefKmU2nOig9gZ3Iw0Jbaq6g==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvE7kgfPO110CyN3drcq1vgmPciKbaNUtg5Q6sBfDz93oifFATOi8o-UAQwfZvN_uSdOSHnOMFocElddUjc0I9kdxFtZ6ZhR9ysqQP1mFqOGtYhj3n2kxjrQmuPkXehDzsPgzKH28cc9FzotzJq6W7YC9ODt68rwPr3rT6VE0_yFdCnF3HQ4--WEmI7LFCMXQbHGUIM0pW7CRNF14BDHrTCTAxogHP0SzTHuJ2cseylK2pRubSJYrkbn6GvG3vica2OvQtHnsEEk5GKWsqmj6R-53b6WCVWC6GcyK4MutajzGBbx01p8b8XH86BX0ioWM08mhpSzjMkb1eZY1y5v0RhM-B27kACjAu9R0D3Uinc12CrkrLAUXxo8adYvSVqQwpS23SjoL5oamVGx5asheHwWRoducYxFSQyINvVcMl-ISt8I0IR0LgMp2Q7CFCfd0FBlzQhIToy5mYQsjXVS3BTlvfa8ipVObg2RrOAgJSUiQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN8e01zxM4iN5v9qiK16cmR4GGpPJ2orS708dMyrYXfSeJjJRULrcD1iI9VP1vNl4QKQw41QHmJMjAaLClXmocrt5LHY64D4HQkCmDqLb9TuTO_D3X4KRjVIYnrwbcPWmCJerHFeo9CsjvkNuG72kaW1gfLDcZyEei4PfAkYa6_10QmMTMJoiAoDZkiyLjwEQRn0QIzVj1OVrdrDohvsPKn_dGyXsiw5zz8mPemhGNVuBmkQ_qBRwDtEG6t_bpveeNsc4qpdWDRvUfg8xmjptK-l_vMbqh1C8Hd6fLntoGYvxw9PzlHxWx28=&c=&ch=


Important Benefit Changes for 2020 

    

Below is a summary of benefit changes
effective July 1, 2020:
 

- For UniCare Basic, Choice and Plus Plans
Only: The GIC has eliminated or reduced some
copays and deductibles for behavioral health
benefits to put them more in line with the medical
benefits under those plans. For details, see the
UniCare Handbooks, available no later than July
1, 2020 at mass.gov/gic. 

- Flexible Spending Account Savings: You can save up to 30% on eligible out-of-pocket health
and dependent care costs by enrolling in a Flexible Spending Account (FSA). You must re-enroll in
your health care or dependent care FSA every year.

- Dependent Care Assistance Program Adjustments Based on COVID-19: The UMMS
Dependent Care Assistance Program (DCAP) permits adjustments to participant elections based on
COVID-19 as a qualifying event. Due to the COVID-19 Pandemic, many employees may be
experiencing changes in childcare needs. The HR Benefits Office wants to inform you that you may
be eligible to adjust your DCAP election for FY2020. Please refer to the COVID-19 and Dependent
Care Assistance Program (DCAP) Permits Adjustments section below for more information.

UMMS Health Insurance Benefit

       

  Summary - At UMass Medical School, our
health plans offered through the GIC provide
comprehensive coverage and the flexibility to help
you make the right choice for you and your family.
Choices include Indemnity Plans, HMOs (Health
Maintenance Organization), PPOs (Preferred Provider
Organization) an EPO (Exclusive Provider
Organization) and POS (Point of Service) plans. 
 

     Access Plan Information                     
To learn more about your health plan choices:
- Click the  2020-2021 UMMS Benefits At-a-Glance e-Brochure  or the 
 2020-2021 GIC Benefits Decision Guide   for details on the health plan options.

  

Access Health Plan Forms To Enroll/To Make Changes/To Cancel
1) New Enrollees
For new enrollees to enroll in a GIC health plan, access the following forms and complete:
- Click the GIC Enrollment/Change Form (Form 1)
- Click the GIC Life Insurance Beneficiary Form (Form 319)  (1-3 beneficiaries) OR the GIC Life
Insurance Beneficiary Form (Form G-500) (4 or more beneficiaries or special designations), if
applicable.
- Click the Dependent Age 19 to 26 Enrollment/Change Form  (if you have a dependent age 19 to
26).
                     
2) Existing Plan Participants
          a) Changing GIC Plans;

http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvUCW6t1ZZQ49SWqWAf1JWyP82vPJKiqlqufSOQiKJua6LsAb08bCXAaLY-P-Qos613pa6fLQrnaHodTZhK8don9JwPAcOcVuJoSrZAZfrS7NqHaspmTPK31cTAKrrNKTiJAfmDakBCsTH95bbcVXayGKbPzw2HuzpNnKyMyZhMgR-fwwnYMWZrjkscLPqzddkrN4bH6kPmDezM4kID4J4h3BGR0831Do1V7y9t1yk2dBq4XkMyBwr2w8tzwB7wBWhpOKq3jljSqU=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvE7kgfPO110CyN3drcq1vgmPciKbaNUtg5Q6sBfDz93oifFATOi8o-UAQwfZvN_uSdOSHnOMFocElddUjc0I9kdxFtZ6ZhR9ysqQP1mFqOGtYhj3n2kxjrQmuPkXehDzsPgzKH28cc9FzotzJq6W7YC9ODt68rwPr3rT6VE0_yFdCnF3HQ4--WEmI7LFCMXQbHGUIM0pW7CRNF14BDHrTCTAxogHP0SzTHuJ2cseylK2pRubSJYrkbn6GvG3vica2OvQtHnsEEk5GKWsqmj6R-53b6WCVWC6GcyK4MutajzGBbx01p8b8XH86BX0ioWM08mhpSzjMkb1eZY1y5v0RhM-B27kACjAu9R0D3Uinc12CrkrLAUXxo8adYvSVqQwpS23SjoL5oamVGx5asheHwWRoducYxFSQyINvVcMl-ISt8I0IR0LgMp2Q7CFCfd0FBlzQhIToy5mYQsjXVS3BTlvfa8ipVObg2RrOAgJSUiQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvRpuWlIlhG0VYOoKZK5Zk1mBBFablN4rzy94IY8ltijFBFcwXu7zRzhjvA2Trb6S8izghOLw49dpAb2grP94yetYZ2hJd7yiK5HT3JS088ljLIVPVCR62djaIx_Wj6ZCIJwOZVlGn_IaxlfD5YlVbDdx9zh3ydXIT_6gBhUnzvJ6IdFbtOTbrhkZvpWaipRKGhjHaNvI9pbZepCbYM0g8R9xzRjrwGazXBvS16e3Tbm01lVtSryaZSfqVMhwqbvkmGEs_KFO1NRct2InsJjRU0Xqq_kQAZy0utgI3k-l2lpQpPyfsFWArgBYTCF2_Jfqxqg3RwlntfbUyZmyvcfg6Hd9mkRn9jTBXjK51y-6E34xMV_3yU3nZRECZwgs07vIMAOA79dmXYHZ2TiYxrOEEN1MiWf2LG07gUW_OEwZrvS25LCnfVnEUVKFLJgslgcHX&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvwcj9XggiC3Xq7qi9m_jlZkBf8MGOLuEKYA_2tDJyXmUH2zHxwmD56M8LY2B06ahg4tlMI97uHW8blyB_ZdlqFE80Q54eE-rSCaC-A79DHABttBshrqGuv8aENbgUcK3J06PKjVjLhrAFjxTk7ej9RX97aElyJI3J1Lf6yfrtXJKxuu4pQG4_7AWVL0BQZbCBmL-yww9i3UKSMvVFwgKbOe7g6LHJ4qAEPR1GwzUjbHydHt-BTpNXNe5RnU35yNHzAKr1Zj9mm889sGK5SJ2qkvC45s8z6WNaMWumik2jXnNdT8PO_sloRZmEoV3CSPfRyXqo-1mHvpWlR_XM6SD-JCXcaXbIm1vEr8HhJwAr2rduU84Lc5Lu6wsddYq89ll6ZkGfWur87iiVRlse-eqTTWSu6nOwhb5i5M9Zm2m_l4__NX5l56XKhg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN7NqOQuHx3UfwY7VFDg7cp95K1HyrAoPsow8djNdtgmCzzOauhNmmpRRDODI4d_WPbbYXneg91ADee2GLrc1Zrt9CGJ-JMcEWPobPXKJ-JAWo0N3312AJ0merW9z_JQJXtD2ZGVL2EcXPoyOvAUxfCrwVy8OrWlbNYnvkErPaYspkSY5jowk-jF6LNtmp2Flgg1n_5D9yvfIia9urzPOnsHhnJN7785_Fczw3_KSiU44UuHrnwBPJTK0PEGFo005i1WCwnrZ7u1JT3BwlYjcKaEpfv0t88sCEr3VnDFZo76QbhNuSJt0fBtJG-dHTaRZeHq1XKmtGwaq0tiexHDTloEx_pSH_YWkn3jGBV5N6WUigWEfxFeG3sPQkoV2ib--10Nc6N3Zxi_u5dJFbdDhBTGTrlWuMNJMMvLkTjbUgBxc&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN7NqOQuHx3UfWnujQgCANBh1Rp1lAu9xZvUHUCZb6KAlLvBwHVMa7pkfOu7-d7BfUv4iNrqHMCG_gmooKa2Y65n_9YhpdrZsj6nAIDJC52fgyty36euH10qqHSK52iVJSJ-TpcZnupjO8aQaR3uZCoMR1-oJ9_elQDgjINxK2AFPP7ok1hMV5yLLeTi32JWMlnPskoS9K-wdaiBx1s8fboBO28w6PkguUAa88oXXJZ1MnZR5mk84Iu7ZlLuA2At0MKDQ3zgiyWmPT720RAc_WCUGIiiNofp59e4WDhfzvt-RWJVFPKOImYqq5tycqxPDJK985zu-AmGjq4QdFe6efTBUMv3IkYxO8j2I_WyoMAUt74RA7Q7bfJ6y6vCyfPGFHrlhmMDxHVr91DPnG5_nnxso5yZsbolQZbd-yYGZExi14axhFYx6SmE=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevv3Zf1LPMhGLJ2oM0SnzEVw9NOFf0pGmH45vEU0REWfs25tVM4fKOYbqsZlDyuAe9n0siX6jl7SKxD75eY8LFm23-matjCjz5DxSWCCbxKtkfmmyycSHNsxcR74Gpo9I9_DvXGMcsTwuZHx2B0lM3wWOZmyOChUlbuU92rIGlVa7gii619Hmuf9dO56x71-nTXGuhX4zE3IGfGhxvE1IpIA-x8ajZOv3knCZLUydDWTa00gVpFvkyJ1MEqxJPtT9NO-6WKYQnF-X0kft_GmhjAZ4-1nlOvQigMz1DGnEQbHori0smmmK9hDtY3dphUwEiSwVfbKJfTjIdaE10KdnlaKwNPF7ZW83V7EWmQc0EwHlWRpDpS4acaFhTjjeNB5MjnUlIgciIsWkJMuw-mWT5pRmcHtezQg83_05oNNBS9sntDw2kQO5aEyoUIaCPIGSZU-aNH3MKPt_xI_i20C8nmUob5xj1ijcHf&c=&ch=


          b) Changing Family Status;

Note: If removing dependents from your health plan, you must provide proof of other
coverage.

If dependents are being added to the health plan, you need a marriage certificate and/or birth
certificates. 

           c) Other Status Changes (remarriage, moving out of plan's service area); or
           d) Canceling Coverage
 
- Click the  GIC Enrollment/Change Form (Form 1)
 

UMMS Health Insurance Buy-Out Benefit

 
      

    Summary - At UMass Medical School, our
health insurance buy-out option is offered through the
GIC. If you have access to non-state health insurance,
for example, through a spouse, it may pay to participate
in the Buy-Out Program. 
 
 
 
 
 

  Access Plan Information                   
To learn more about your health buy-out option:
- Click the 2020-2021 GIC Benefits Decision Guide and go to page 11 for details on the buy-out
option.
 
 

  Access Health Insurance Buy-Out Forms To Enroll
1) Existing Plan Participants
 For existing employees to elect to participate in the buy-out program:
- Click the Health Insurance Buy-Out Form to participate in the buy-out program.
 
  

UMMS Dental Insurance Benefit 

  

    Summary - At UMass Medical School, we offer
two dental plans through Cigna Dental - the Basic Plan
and the Plus Plan. You may elect dental coverage in one
of two dental plans. UMMS pays the entire cost of the
Basic Plan for individual or family coverage. If you enroll
in the Plus Plan, both you and UMMS share in the cost.
Cigna is making significant enhancements to our
networks and customer tools that can help make it easier
for employees to use and understand.

   Access Plan Information                   
To learn more about your two dental plan choices:  
- Click the  2020-2021 UMMS Benefits At-a-Glance e-Brochure  for a summary of the dental plan
options. 

http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvwcj9XggiC3Xq7qi9m_jlZkBf8MGOLuEKYA_2tDJyXmUH2zHxwmD56M8LY2B06ahg4tlMI97uHW8blyB_ZdlqFE80Q54eE-rSCaC-A79DHABttBshrqGuv8aENbgUcK3J06PKjVjLhrAFjxTk7ej9RX97aElyJI3J1Lf6yfrtXJKxuu4pQG4_7AWVL0BQZbCBmL-yww9i3UKSMvVFwgKbOe7g6LHJ4qAEPR1GwzUjbHydHt-BTpNXNe5RnU35yNHzAKr1Zj9mm889sGK5SJ2qkvC45s8z6WNaMWumik2jXnNdT8PO_sloRZmEoV3CSPfRyXqo-1mHvpWlR_XM6SD-JCXcaXbIm1vEr8HhJwAr2rduU84Lc5Lu6wsddYq89ll6ZkGfWur87iiVRlse-eqTTWSu6nOwhb5i5M9Zm2m_l4__NX5l56XKhg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvRpuWlIlhG0VYOoKZK5Zk1mBBFablN4rzy94IY8ltijFBFcwXu7zRzhjvA2Trb6S8izghOLw49dpAb2grP94yetYZ2hJd7yiK5HT3JS088ljLIVPVCR62djaIx_Wj6ZCIJwOZVlGn_IaxlfD5YlVbDdx9zh3ydXIT_6gBhUnzvJ6IdFbtOTbrhkZvpWaipRKGhjHaNvI9pbZepCbYM0g8R9xzRjrwGazXBvS16e3Tbm01lVtSryaZSfqVMhwqbvkmGEs_KFO1NRct2InsJjRU0Xqq_kQAZy0utgI3k-l2lpQpPyfsFWArgBYTCF2_Jfqxqg3RwlntfbUyZmyvcfg6Hd9mkRn9jTBXjK51y-6E34xMV_3yU3nZRECZwgs07vIMAOA79dmXYHZ2TiYxrOEEN1MiWf2LG07gUW_OEwZrvS25LCnfVnEUVKFLJgslgcHX&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvzQJomLvq5qk7ATjObq045-2HYI28T15LBcs4uaThXtJPjsivC3zLmvxvvgktl7O-w-Jak8kd5Xz1HbJFb_VujcWKlYFWqNfQkmIHTlk3zA6oh2jPB6KGro8-_0hVoCEWD9Uqgm5PKD-Q6R436g40PNUdgCWNqctZbs99L69I9WvlZzzdWZJEPy2T8Y5KdtjgOT7ju142YnxvFU4XpWUAvolPYx3cHEMcEpCn8hxMAoSJGQPMEOekswzZwexOiG_6giiJNsGNK7jsQkWErMnE9TLwmK9IOJOTLEQwnwQiCCpmlWCljdgXx5Umk2e9CsOAYwpvBjA3NX5SB2Lv_dMPxZhXkDyWFowPoeXMooz7OmVUyvl6OYaVxlUfWHDIHxDfn0V7eBNmyyWeqpbdhttbMFy9cHgAR6XkWmOHFAz7OLQfd-fmX2ioOh76NMkTjY9ovtyLg-zhGgZqW6BUd1TUb5TB7oMGAagTIb5LGE0IGLc=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvE7kgfPO110CyN3drcq1vgmPciKbaNUtg5Q6sBfDz93oifFATOi8o-UAQwfZvN_uSdOSHnOMFocElddUjc0I9kdxFtZ6ZhR9ysqQP1mFqOGtYhj3n2kxjrQmuPkXehDzsPgzKH28cc9FzotzJq6W7YC9ODt68rwPr3rT6VE0_yFdCnF3HQ4--WEmI7LFCMXQbHGUIM0pW7CRNF14BDHrTCTAxogHP0SzTHuJ2cseylK2pRubSJYrkbn6GvG3vica2OvQtHnsEEk5GKWsqmj6R-53b6WCVWC6GcyK4MutajzGBbx01p8b8XH86BX0ioWM08mhpSzjMkb1eZY1y5v0RhM-B27kACjAu9R0D3Uinc12CrkrLAUXxo8adYvSVqQwpS23SjoL5oamVGx5asheHwWRoducYxFSQyINvVcMl-ISt8I0IR0LgMp2Q7CFCfd0FBlzQhIToy5mYQsjXVS3BTlvfa8ipVObg2RrOAgJSUiQ=&c=&ch=


- Click the Cigna Dental Basic Plan Summary  or the Cigna Dental Plus Plan Summary for details
on the dental plan options.
- Call the Cigna Dental Enrollment Hotline at 1-800-564-7642 to get additional information.  

   Access Dental Plan Forms To Enroll/To Make Changes/To Cancel:
 1) New Enrollees

For new enrollees to enroll in a Cigna dental plan:
- Click the Cigna Dental Enrollment and Change Form  

2) Existing Plan Participants
    a) Making Changes

For employees already in a Cigna dental plan who wish to switch to another Cigna plan, add
dependents, change coverage level and make other changes: 

 - Click the Cigna Dental Enrollment and Change Form  
 
For all forms, use Internet Explorer browser . 
 
Note: If you change dental plans effective 7/1/20 the annual plan maximum* is calendar year and will carry over to the
new plan. For example, if you switch from the Plus Plan where your Annual Plan
Maximum has reached $1500, to the Basic Plan, you will not be covered by the Basic Plan for any additional dental costs
for the remainder of the calendar year. You will pay 100% of costs for dental services in the Basic Plan.
 
*Annual Plan Maximum - After you reach a specific maximum dollar amount, you begin to pay 100% for any additional
dental costs beyond that maximum dollar amount. The insurance company pays $0 costs beyond the plan maximum till
the new calendar year.  
 
    b) Canceling Coverage

For employees in a Cigna dental plan that wish to cancel their Cigna dental coverage:
- Click the Cigna Dental Enrollment and Change Form   

  
UMMS Vision Insurance Benefit

  
    

  Summary - At UMass Medical School, we offer
an affordable vision plan through Guardian Vision, which
uses the VSP network. The vision plan will help keep you
and your eyes healthy. Plus, you'll get a great value on
your eye care and eyewear. Employees can now choose
their provider from 58,000 access points.

 
 

 

  Access Plan Information                   
To learn more about your vision plan choice:
- Click the  2020-2021 UMMS Benefits At-a-Glance e-Brochure  for a summary of the vision plan. 
- Click the Guardian Summary  for more details on the vision plan option.
- To learn more about the plans Guardian is offering, click here or call 1-888-600-1600.
 

 Access Vision Plan Form To Enroll/To Make Changes/To Cancel
1) New Enrollees
For new enrollees to enroll in the Guardian vision plan:
- Click the Vision Enrollment Form
                     
2) Existing Plan Participants
       a) Making Changes (i.e. add dependents, change coverage level);                        
       b) Canceling Coverage
 
- Click the Vision Enrollment Form.

 Use Internet Explorer browser for all forms.

http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvtCzySGuRB-YLTCjEADcEq_U3Er_em6YnOgxYFAqgdEFLUxEiseU_RSnJnVqQeCpGNqRUIBhzJlftDAvh65zf86MQs2FeXhgMh_oz1Gsa_bf9wsNma2MzwFEC1rjbkrWd2CAXA6BrDhjcbp2peh7FKTa0I0dbMu9cfJqOtbFvH3qBYgnrZQXvbC5WxGrWJgwpidWkAERUVFQjIXBqr-Ap2hLwXa-MuyHbW3p9MUcLqz1maLwJ_-SyVIBftKh5hkrupFVPVl5JsH8n8_Uz4OhbZFfXkiMbEvED6pYcBOycRrKJb8Pkvl0TDZqMtSj8_dJPmxrlwLrYtRVme5KSdT496BvpLd53bXvyFnIZpeeQWD53r8s0lv6m6rYzI5oKP209cXhy5Jfo1G4qb1IhF8rOJ8vslUu6Sgrb5dNF4ot937mQ2PtApjJkbCzB7F2Mxcp7ByTEp0xzFbj--Q1AHP-Tn3Tsf8NwFrfbD9ilsm8uIrIGvY46j5CaN9pwnHoAZDI5&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvMCNnvQko3d1qZSJNAiPkqXH1FlI-UDWTYp8jDPVRL_1EwORTFTIjSiMku-7WCm9yeN-NJTuwVgStVx5j9i_vqIrndUTs5xESKyCS0YbbbZEsmnFREAjsAm1tFvqvbAsjKlxGkqgViXzQ6-Fu1IC1xSc40L1HPi_mJEnXP6D1EdgC9wq9NGmYQxhSMYu9tFZOOvXhM6YPYImZKNPiE70WIqcDciMSUUexSOPKk1RzFe6HkctbfjTUrC8k4bxGvEU0YOeSPR_vHUH46Rw06IbfSaVDP8jUCFOjlu2lJHmWYV3xpDwQLwAuB89vhFMFgedXlyZsXpyskXP9QozuvH1dw71bIDc6AfmkJrxNmVTa7BBvVN_ymWVgFUY-m-dcuRmrkMFqmp6y5DJwU5mxOzBRaTxH9p9JK3yW2E8IgXbZYaak8DLqF5CV3QR0eLCk0sMr17--VXo-175mZrTOYwFg_w1Qaf8zUgmzzHp5gv99WsY2lFT8oYAHTWTKAzYM-zR4&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvxE0-1BmsmfeTUmbzosjrLO4DKB3OueuTlIXcDWs5LMY-zvR7dbtDd5wM8XRipbQ-5cCpX39OgaM6w7lWv_d6SeQ7zzYpQggKbQ7PM6i1VQThvmLGPWT4PL5Sdb60Dy-HMQeKMkWwiqLYCjGmBbsj482xZoR0Y-qb6to-wADm0kTHUvWypbHysfMl58ByfLSqtyvZTg7dQpcJ3UJXruVn83dPn3oY2JiUrqF1W5YMlpY4Iez2GjDxu8Y0XmQLo0rodh1GVIZwV_o-1bpF7rc2fp3vprlM_02w2ews6ESj4hQCCf8KadgbiERADEDqNJAO__ipc4O5-0Jxb5GDwyR8tP4hfz5MWq0jJwokfLRJ1B0dcqrySSMVZO0aRoh-fO0K1A3eokzI-67jhhSGrcdboFyS-2ZBTxSk-RlU2vRT8psscHxbUi3Dx7FY8xHpECnIhtXZ2CKE4-2xUqn5zgSOhg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvxE0-1BmsmfeTUmbzosjrLO4DKB3OueuTlIXcDWs5LMY-zvR7dbtDd5wM8XRipbQ-5cCpX39OgaM6w7lWv_d6SeQ7zzYpQggKbQ7PM6i1VQThvmLGPWT4PL5Sdb60Dy-HMQeKMkWwiqLYCjGmBbsj482xZoR0Y-qb6to-wADm0kTHUvWypbHysfMl58ByfLSqtyvZTg7dQpcJ3UJXruVn83dPn3oY2JiUrqF1W5YMlpY4Iez2GjDxu8Y0XmQLo0rodh1GVIZwV_o-1bpF7rc2fp3vprlM_02w2ews6ESj4hQCCf8KadgbiERADEDqNJAO__ipc4O5-0Jxb5GDwyR8tP4hfz5MWq0jJwokfLRJ1B0dcqrySSMVZO0aRoh-fO0K1A3eokzI-67jhhSGrcdboFyS-2ZBTxSk-RlU2vRT8psscHxbUi3Dx7FY8xHpECnIhtXZ2CKE4-2xUqn5zgSOhg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvxE0-1BmsmfeTUmbzosjrLO4DKB3OueuTlIXcDWs5LMY-zvR7dbtDd5wM8XRipbQ-5cCpX39OgaM6w7lWv_d6SeQ7zzYpQggKbQ7PM6i1VQThvmLGPWT4PL5Sdb60Dy-HMQeKMkWwiqLYCjGmBbsj482xZoR0Y-qb6to-wADm0kTHUvWypbHysfMl58ByfLSqtyvZTg7dQpcJ3UJXruVn83dPn3oY2JiUrqF1W5YMlpY4Iez2GjDxu8Y0XmQLo0rodh1GVIZwV_o-1bpF7rc2fp3vprlM_02w2ews6ESj4hQCCf8KadgbiERADEDqNJAO__ipc4O5-0Jxb5GDwyR8tP4hfz5MWq0jJwokfLRJ1B0dcqrySSMVZO0aRoh-fO0K1A3eokzI-67jhhSGrcdboFyS-2ZBTxSk-RlU2vRT8psscHxbUi3Dx7FY8xHpECnIhtXZ2CKE4-2xUqn5zgSOhg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvE7kgfPO110CyN3drcq1vgmPciKbaNUtg5Q6sBfDz93oifFATOi8o-UAQwfZvN_uSdOSHnOMFocElddUjc0I9kdxFtZ6ZhR9ysqQP1mFqOGtYhj3n2kxjrQmuPkXehDzsPgzKH28cc9FzotzJq6W7YC9ODt68rwPr3rT6VE0_yFdCnF3HQ4--WEmI7LFCMXQbHGUIM0pW7CRNF14BDHrTCTAxogHP0SzTHuJ2cseylK2pRubSJYrkbn6GvG3vica2OvQtHnsEEk5GKWsqmj6R-53b6WCVWC6GcyK4MutajzGBbx01p8b8XH86BX0ioWM08mhpSzjMkb1eZY1y5v0RhM-B27kACjAu9R0D3Uinc12CrkrLAUXxo8adYvSVqQwpS23SjoL5oamVGx5asheHwWRoducYxFSQyINvVcMl-ISt8I0IR0LgMp2Q7CFCfd0FBlzQhIToy5mYQsjXVS3BTlvfa8ipVObg2RrOAgJSUiQ=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN7NqOQuHx3UfRaKoVT1Xrbf6eqfYngHxtQqkfvLDBVjk_KFEADGLSNT7ZcQVzufEGJvZYeW_t0iKbIFdEX-ulwTmU6NJ4GbqITmD6BirBu6d00aSIUcoOxcDWIDvlZLsaqy1sWF5dDguN__GVwx0k2ScaHmheM-8a8MhXA0KTEFkE1CoqgnFcrEmtshM80fgcfpZo1zghravSCgtXnM8krlZRlJ_MNLV9HmMaNUvvbzL818fCRi2DGE9PUrYBLH1pvMUudkiI1QAOVsFcdkyd24oYk1s13-ZfTSsPeTZZH16t1zSInJynNwRROs5qRxCxQOBuYEtsP4zDK_byqJjNTMpDDgzEK3uGrtcebM3kgf4MDuntexz2sVGTDBeuMjYJobwmCOcVa1ogiWjZW96HUBxLaiEXGhjTLBYtmL43_i9_gydXmpJJ41ZmlDehum0UzBoIVsStP_0&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN83EViECvSCL4UI4Xc6rAqBAELvNEGrKo7lG_3z5LDNUrzp67X4-cJQ6ucatFHGDblGJ-KST7DWdrmxh1STM_b6PNdsT3m7vfNTjdp_ozE_BbiMEwmJoZIXyf0u0MgNKWTLCzGic_7o6CrRhDrzcgQC5jah8mTJrTfVYMESbiSDve4P4syJ3qM9IcgWUcYFFweHuvejwoLxloI3ktuS7gJk-I9qYo6cNMNpNyD8yoio1rh53cZO5xhDldbFbrsoaZPA9iXuNFBwIWvMEM0_KRbzIqjZIDu2z0sj4s_BUZ4voQDArCU8rGtZ8Q-AB4hFzTjihp3nrzUFR&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvdp2OLDnG46LcbcHhSGP6vew3GTEmD4k3bHXX1GxJNiGY3vHz_JsPDZMrIrHiql6QzABEAzdN9iYTAAmUxhoei7qOgeYWgC6TOE_QszRKLA6nTeaImtebkOBkgmg4tmoyOLJKMKRQRTYLRXSXBFUmCi3h64btxm9w71IFuZlilv1MQ7oL-EuyncosgYOp6kwOqDJDK4MHPLLeKdnnVWEfgQeVIxRagDMlTle8X3tGF450bepMWtkKxskOc2BGETr9oRpVkuYpjhIcUha2gbiXqf9qMGh2l8crI-Y_U4lfgHMf1yYR73mSjB8xWJFA57dNWrwiaH4DgQjsqngzlo9O4yNwr5ee_fFFyKI6gPsgjeZ1uLCDKPqztbo7WLrgWLBPtw1-NuiCljFjpNEmmr5i7EXVWhP_SWRaMV-xIXAdT9CadA5M04EwAzZzecnxte11OvHA09RY4rr6wU9f55_iA4t4Z7nh-Axv&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvdp2OLDnG46LcbcHhSGP6vew3GTEmD4k3bHXX1GxJNiGY3vHz_JsPDZMrIrHiql6QzABEAzdN9iYTAAmUxhoei7qOgeYWgC6TOE_QszRKLA6nTeaImtebkOBkgmg4tmoyOLJKMKRQRTYLRXSXBFUmCi3h64btxm9w71IFuZlilv1MQ7oL-EuyncosgYOp6kwOqDJDK4MHPLLeKdnnVWEfgQeVIxRagDMlTle8X3tGF450bepMWtkKxskOc2BGETr9oRpVkuYpjhIcUha2gbiXqf9qMGh2l8crI-Y_U4lfgHMf1yYR73mSjB8xWJFA57dNWrwiaH4DgQjsqngzlo9O4yNwr5ee_fFFyKI6gPsgjeZ1uLCDKPqztbo7WLrgWLBPtw1-NuiCljFjpNEmmr5i7EXVWhP_SWRaMV-xIXAdT9CadA5M04EwAzZzecnxte11OvHA09RY4rr6wU9f55_iA4t4Z7nh-Axv&c=&ch=


 
 UMMS Short-Term Disability

 

  Summary - At UMass Medical School, we offer an
optional Short-Term Disability program through Guardian
which is available to non-unit (non-union) employees only.
The employee pays the entire cost of the plan.

Note: This is a special Open Enrollment period (April 6
- June 1, 2020) for the short-term disability plan. You
may enroll in short-term disability without evidence of
medical insurability, provided that you have not been

previously declined by Guardian.
  

  Access Plan Information                   
To learn more about the Short-Term Disability Program:
- Click the Short-Term Disability At-a-Glance Brochure   for details on the program.
 

  To Enroll/Re-Enroll/To Make Changes:
 
New Enrollees and/or Existing Plan Participants  
For new enrollees to enroll or existing employees to add dependents or cancel coverage in
the Short-Term Disability Program:
- Click the Short-Term Disability (STD) Enrollment Form  and follow the instructions .  
  
Use Internet Explorer browser for all forms.
 

   UMMS Health Care Spending Account

Summary - At UMass Medical School, we offer GIC's
Health Care Spending Account (HCSA) Program that
allows you to pay eligible health care expenses with pre-
tax dollars. Your taxable income is reduced by the
amount you contribute. 
 
New and existing participants must enroll
online with Benefit Strategies no later than Monday,
June 1, 2020. 

You may defer a full-year election of $250 - $2,750 (monthly fee is $2.00) on a pre-tax basis to use
for co-pays, deductibles, and non-covered expenses. Re-enrollment is required for the HCSA Program
during the Spring Open Enrollment period to participate in the full-year HCSA program.
 
To assist employees with enrollment, Benefit Strategies will be hosting 30 minute FSA 101 Webinars
on the following dates. Visit benstrat.com/gic-fsa , click Open Enrollment, then FSA 101 Webinar
Registration to register. 
 
Thursday, 4/9/20 @ 1 pm
Saturday, 4/18/20 @ 1 pm
Tuesday, 4/21/20 @ 7:30 pm
Thursday, 4/23/20 @ 7:30 pm    
 

  Access Plan Information                   
To learn more about the Health Care Spending Account:
- Click the 2020-2021 GIC Benefits Decision Guide  and go to page 8 for details on the Health Care
Spending Account.

http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN2fZXLEJ_haGBnJIWB936zAnenM4KHMkucCe0l7-qbNVpuPAVJ2pYELi56LD4PLgMay48hnG310eiDFIMHrEMSLY3MJz2ws7EQG7TIHhf4P2iQGdaBpKr84jVAoAcz_uWMnHrLKbn4yBOfyIFzDmBp1_c783p6x-EUanAawNP6XndIwmh5lsIocAzJM5-ibjEtSgslbdj0Q1Dy9kIOW9sNHm-inv7Ig9s32gOKQ55xjrE03MpjEuqaFZWmsPX19GvQBZffWfy-lrq9Eo1YRUjxidPIpH-quQY_XmA34fG4PzJiSr_tRW4Aa_o_XYzLmT1SGxb2-Nu_-ppMFM1zoFvkRcgDWKQE5EIccHLnw_bhuJMky7pj0VWf4pFEgDZiTM3rM_BwnSD-KqfRITdvfelAW_bAKvMDZTToiOhGBDDk_Y3BUYlY5QRHo=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvF8IHJk6ey-NsLlX8NiurGHy1qkwC0S32SjS2LU9YQkVed1G3Xrvd_amBGFHd5JPWsqzi7z4cnN1ffouOt1VK1PwSwaxUKh8wAdGxzM9WN_DbBPbICPE8QPQzG9qABvTurNBx5Z2d5GuhSPUy3yj-jQQWG6jsbAqMiEV0-6SsfIYOkWzGkzlpT82drzMt4OHt_SxINHWQ5TJv6vGoSyBLTnXw60tYAnI5KT0UsUd7mNVu9EaiXwSuVu_JJvyS5jVYjwTC5lGi0iPEwY81vVOFeAtp_knGTtP8zm3rSlPg7hwEe2XIwPDy89D1SshGcaFDCUGL6mGWC3aV7BpUrvBHCtaIu6tDceSITEvanvc1d-pkqUa9r4Yl-d6LgoKEs2VGknG9c_9-gwKZjABBMBqr-mHaWZZGmW5wXk4_x9XdqCSsV2kX0R9AcbXbI93SsSeefKmU2nOig9gZ3Iw0Jbaq6g==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvZ7f68xZYNXe3wuY5Gn3IBNfwmc7V4sxKVbSVw0xv5FjhjMiindGNLcEHXURMb2ujoJd_VAyo2XewCq-C2DMZ-28IaP5oTxn6Kf30y-4-S_exrxXBeURyeq7R4dk4gOI_AFOArnpg6AyYC9l6RiTE-oZ8hNsql8Zm4HApQsRi-lC6vkXGX8tJmCfVTuBUg6OyavEvQx28C9I-Y_ZNp6rpd8lqmrQo39dt_Sq2AUqRsWNgIyjogK_pR6R7JAnjMmOb-xZMI_z71qFPD8rsdIWq2A==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvRpuWlIlhG0VYOoKZK5Zk1mBBFablN4rzy94IY8ltijFBFcwXu7zRzhjvA2Trb6S8izghOLw49dpAb2grP94yetYZ2hJd7yiK5HT3JS088ljLIVPVCR62djaIx_Wj6ZCIJwOZVlGn_IaxlfD5YlVbDdx9zh3ydXIT_6gBhUnzvJ6IdFbtOTbrhkZvpWaipRKGhjHaNvI9pbZepCbYM0g8R9xzRjrwGazXBvS16e3Tbm01lVtSryaZSfqVMhwqbvkmGEs_KFO1NRct2InsJjRU0Xqq_kQAZy0utgI3k-l2lpQpPyfsFWArgBYTCF2_Jfqxqg3RwlntfbUyZmyvcfg6Hd9mkRn9jTBXjK51y-6E34xMV_3yU3nZRECZwgs07vIMAOA79dmXYHZ2TiYxrOEEN1MiWf2LG07gUW_OEwZrvS25LCnfVnEUVKFLJgslgcHX&c=&ch=


 

  To Enroll/Re-Enroll in Health Care Spending Account Online (New & Current Enrollees):

1) New and Current Enrollees:
For New and Current Enrollees to enroll/re-enroll in the GIC's FY20-21 FSA Program: 
- To enroll, go to benstrat.com/gic-fsa.
 
   UMMS Dependent Care Assistance Program

  Summary - At UMass Medical School, we offer
GIC's Dependent Care Assistance Program (DCAP)
that allows you to pay eligible dependent
care expenses with pre-tax dollars. An "eligible
dependent" must be under age 13. Your taxable
income is reduced by the amount you contribute. 

New and existing participants must enroll or re-
enroll online with Benefit Strategies no later than
Monday, June 1, 2020. 

You may defer a full-year election up to $5,000 (monthly fee is $2.00) on a pre-tax basis to use
for child and elder care costs, after school programs, and daycare. Re-enrollment is required for the
DCAP during the Spring Open Enrollment period to participate in the full-year DCAP.

To assist employees with enrollment, Benefit Strategies will be hosting 30 minute FSA 101 Webinars
on the following dates. Visit benstrat.com/gic-fsa, click Open Enrollment, then FSA 101 Webinar
Registration to register.
 
Thursday, 4/9/20 @ 1 pm
Saturday, 4/18/20 @ 1 pm
Tuesday, 4/21/20 @ 7:30 pm
Thursday, 4/23/20 @ 7:30 pm          
  

  Access Plan Information                   
To learn more about your Dependent Care Assistance Program:
- Click the 2020-2021 GIC Benefits Decision Guide and go to page 8 for details on the Dependent
Care Assistance Program.
 

  To Enroll/Re-enroll in the Dependent Care Assistance Program Online (New & Current
Enrollees):
 
1) For New and Current Enrollees to enroll in the GIC's FY2021 FSA Program :
- To enroll, go to benstrat.com/gic-fsa.
 

   COVID -19 and UMMS Dependent Care Assistance Program Permits Adjustments

Due to the COVID-19 Pandemic, many employees may
be experiencing changes in childcare needs. The
UMMS Dependent Care Assistance Program (DCAP)
permits adjustments to participant elections based on
COVID-19 as a qualifying event.The HR Benefits Office
wants to inform you that you may be eligible to adjust
your DCAP election for FY2020. 
 
Click here to review the qualifying event quidelines
to determine if you may be eligible to adjust your
DCAP election for FY2020. 

Please follow the below steps to make a change to
your GIC DCAP election if you have experienced a qualifying event (per the guidelines above):

Access and complete the GIC Status Change E-Form click here for the form

http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN7NqOQuHx3UfcTOJhDwK-i51-4mohLH80ohT0YK1OEU9--h1bvt7tSa_iPOzZnW_fiEGIZZtFV-Xam5jRKcLRXQELKAZDQvnVogKNqkBfk425WK6g3vP315oL0DhEiOucI0EX0p-DjH7dIs2fldRb27euYxXK4NqfSoOxvF98ySVAiUv2-FX6BS2ZlE3JKHwSvzmOEFPJCo8pxjBXP8z0KJiIVk5ROtsbHAg1kZdYbA3a8VPxv0cHZyNg291iQPWgZRejdkn3XuPrW2EX_D_aMlYKN2h1uCKjg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN7NqOQuHx3UfcTOJhDwK-i51-4mohLH80ohT0YK1OEU9--h1bvt7tSa_iPOzZnW_fiEGIZZtFV-Xam5jRKcLRXQELKAZDQvnVogKNqkBfk425WK6g3vP315oL0DhEiOucI0EX0p-DjH7dIs2fldRb27euYxXK4NqfSoOxvF98ySVAiUv2-FX6BS2ZlE3JKHwSvzmOEFPJCo8pxjBXP8z0KJiIVk5ROtsbHAg1kZdYbA3a8VPxv0cHZyNg291iQPWgZRejdkn3XuPrW2EX_D_aMlYKN2h1uCKjg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvRpuWlIlhG0VYOoKZK5Zk1mBBFablN4rzy94IY8ltijFBFcwXu7zRzhjvA2Trb6S8izghOLw49dpAb2grP94yetYZ2hJd7yiK5HT3JS088ljLIVPVCR62djaIx_Wj6ZCIJwOZVlGn_IaxlfD5YlVbDdx9zh3ydXIT_6gBhUnzvJ6IdFbtOTbrhkZvpWaipRKGhjHaNvI9pbZepCbYM0g8R9xzRjrwGazXBvS16e3Tbm01lVtSryaZSfqVMhwqbvkmGEs_KFO1NRct2InsJjRU0Xqq_kQAZy0utgI3k-l2lpQpPyfsFWArgBYTCF2_Jfqxqg3RwlntfbUyZmyvcfg6Hd9mkRn9jTBXjK51y-6E34xMV_3yU3nZRECZwgs07vIMAOA79dmXYHZ2TiYxrOEEN1MiWf2LG07gUW_OEwZrvS25LCnfVnEUVKFLJgslgcHX&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN7NqOQuHx3UfcTOJhDwK-i51-4mohLH80ohT0YK1OEU9--h1bvt7tSa_iPOzZnW_fiEGIZZtFV-Xam5jRKcLRXQELKAZDQvnVogKNqkBfk425WK6g3vP315oL0DhEiOucI0EX0p-DjH7dIs2fldRb27euYxXK4NqfSoOxvF98ySVAiUv2-FX6BS2ZlE3JKHwSvzmOEFPJCo8pxjBXP8z0KJiIVk5ROtsbHAg1kZdYbA3a8VPxv0cHZyNg291iQPWgZRejdkn3XuPrW2EX_D_aMlYKN2h1uCKjg==&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvtyLjWwqNNO4ZKXGShuCRfrndUWcIbAO4VBJtal3xtPeV32ss8_muW8DEmTSH2KjHNYHBW_dD3HBusjOlu8mSr_-_tIiMSNJyLYcjwQfuJjBjYSbs3ioOb5bAvKudxwDQuwq8E0l3TVFN8frJIp_96QlQgvh24n5wF_5bykNwK3JGc7GEYlYukoyoI_bZSmi7LrwwQ-FsVV49gjrYHgVm0Eh2zV0B7KFKYQF2dT4oRBX4B3_fk8KUNLO1cozRigT4USun8bYtyzt3g-cyAYUTLxnFr8HFpRobD_P4RYlytDMmrp8i4mfCg6YgHu3ung0n47o2aRQMhvu-1p2TZX5fC-SfACcQDvhx_WnJ2h1yuIa2U0ChVlV379f16Psm5Bo6qFxmhWUb0DnLbGY3_CTQlyMXV23FEMU12MmM3-y3WZcsLNzUFAV4ssd1vaKUCQpH8rL-m5bhoEA=&c=&ch=
http://r20.rs6.net/tn.jsp?f=001raVXQ75Pt51-ZEAssNe9iT04Bqn0eRkn4EDlByRoWCmtuvLkw3WNN9W2p7hlYevvmCRDpU5F2FdIoboeJpKXtSWqEBpPKkOD9UjsjruC-yQGDl9UnEKcsG2jxqnsY3Htz-_enaBWEdywM41vRvYkNNptcrnFfQlgomj7mxzfE0m0t_hPyuD8XMuQlwkRIDZ4Z7G0ulhILZ34j4rrrB73JX7EpXgwdY1tQS_3S9c8kFUnMiMM4z2PKf8q5bm9RrZa_9BAuM1G90KCUi3B-3i-oPDbgjz4LbOHzdXJLvJEKeBmQ-FsxHxzgUAJrjYFdb3DPkipaDmgGYqWYYH1JORFG7EOTm1EzAAZmfBYqo6VluPbVdI8FxxlLHewI-cOBQ1Dl537dmAAn6o=&c=&ch=


Choose a DCAP event type 
You will be asked if you want to change, cancel or enroll in the DCAP 
Select your option (follow any additional requested steps) and submit
Changes will be made to your account

If you have any questions regarding this new process, please contact the Benefits Department at
benefits.umms@umassmed.edu or call (508) 856-5260, Option 1.

 

   UMMS Child Care Assistance

 

  Summary - At UMass Medical School, we offer
Child Care Assistance to help make child care for children
in pre-kindergarten or younger affordable for working
parents. Eligibility and amount is determined, in part, by
your adjusted gross family income. It is available for non-
unit employees who are benefit eligible.    

The Child Care Assistance Program pays for a portion of
child care expenses at licensed day care centers and in

licensed family child care homes. The amount of assistance that the program provides is determined
by your adjusted gross family income. 
  
You may choose any eligible licensed child care provider. Both you and the provider must qualify for
the program and agree to its conditions before enrolling. 
 
For more information on the Child Care Assistance Program, contact the UMMS Benefits Dept.
at Benefits.UMMS@umassmed.edu or call (508) 856-5260, option 1.

 
  

UMass Medical School
Department of Human Resources
HR Phone: 508-856-5260
HR Website: umassmed.edu/hr
HR Communications Email: hr.communications@umassmed.edu
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